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WHITEHILLS PRIMARY SCHOOL 
Behaviour Policy 

 
Rationale: 

 
Discipline is a key feature of school life about which there should be a clear, shared 
understanding between Headteacher, all staff, parents, governors and children. 

 
The aims of the school cannot be achieved if they are impeded by poor discipline.    

 
The opinions of parents and the community about the effectiveness of the school are strongly 
influenced by how the pupils behave. 

 
Shared, consistent whole school values are likely to have positive effect on individual pupil 
behaviour. 

 
A consensus about behaviour management will generate a high morale and a sense of 
purpose amongst staff and pupils.  Consistent application of the policy will also be supportive 
to new members of staff and new pupils. 

 
This school believes that children choose to behave in a way that can be positive or 
negative. There is always an underlying cause for all choices in behaviour and in order 
to develop and improve behaviour it is necessary to understand these causes. 

 
The policy promotes rewarding the positive choices of behaviour that children make.  

 
 

Principles 
 

• Always focus on what is going well. 
 

• Give plenty of praise where appropriate and link it to a specific behaviour. 
 

 

• Focus on the positive choices of behaviour made by a child and do not label the 
child as good/bad nice/naughty. 

 
 

• Draw attention to good behaviour. 
 

 

• Give clear and regular reminders of what you expect and identify examples. 
 

 

• “Teach” good behaviour calmly. 
 

 

• Set an example yourself, whether in dress, manner, courtesy or care. 
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Corporate Responsibility: 
 

We are all responsible at all times for the behaviour of all children in our school. 
 We need: 

• regular discussion and teaching of what the rules are, why we have those rules in 
place and what happens if we choose to follow them or not follow them; 

• a limited number of rules couched in positive terms and displayed in each classroom  

• all staff to follow the policy guidelines and ensure they are relentless about its 
implementation. 

• Training for all staff  
 

 
Rules: 
 

Our rules are designed to improve the overall behaviour of all children and adults in school. 
They are designed through collaboration with: 

• children 

• parents 

• adults in school 

• governors 
 
We have five clear and simple rules in school these are: 
 

1. Listen to and follow adults instructions at all times; 
2. Keep your hands, feet and objects to yourself; 
3. Use kind words 
4. Walk around the building calmly and quietly; 
5. Always show respect to everyone. 

 
The classroom rules should be on display in every classroom and must be TAUGHT and 
explained thoroughly to the children at the beginning of term and regularly thereafter every 
academic year. 

 
 
Rewards: 
 

A reward must have value for the child.  Rewards used in Whitehills Primary School will be 
regularly reviewed with children to decide whether or not the current ones are appropriate 
and if more effective ones can be used.  

 
Praise 

Praise should be the first reward adults and children use to reinforce positive behaviour 
choices. They can not be over used, it costs nothing to praise. Praise must always be linked 
to a specific behaviour or action. For example, ‘______ well done, good listening thank you.’ 
or ‘_______,you are walking along the corridor thank you.’ 
Praise must also be given for effort as research now shows linking praise to effort in task is 
more likely to produce children with growth mindsets and not fixed mindsets. (Dweck, 2006) 
 
 
 

 
House Points/Class Dojo 

EYFS use stickers to reward good behaviours and academic achievement. House points are 
given out to four colour coded houses. All children from Year 1 onwards will be allocated a 
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colour and they can work towards individual and group totals. House points are given for 
children who display positive choices of behaviour. They will be totalled up weekly and given 
out in assembly. The house colour which is the termly winner will receive an extra playtime 
and win the House Cup for that term.  
 
Within, classes there are other positive incentives to promote good choices such as ‘Bucket 
Fillers’ in Year 1 which is a more tangible method for the younger children to understand. 
Use of pegs moving up and down also allow the children in Key Stage 1 how they are 
performing in terms of behaviour. Dojo points are used as a reward for positive choices in 
behaviour from Year 3 onwards. These are used to reward children for displaying different 
positive behaviours and can be tailored to classes. 

 
Acknowledgement by other members of Staff 

Children can be sent to other teachers, including the Headteacher, to have their behaviour 
praised and to have their behaviour used as a model for others. This could include the use 
the instant reward of stickers, postcards or other tokens of appreciation. 
 

Worker of the week 
Every week we present Worker of the Week awards to children who have tried hard or 
achieved something special. Once the certificate has been awarded it should be highlighted 
during the day and the reasons for giving made clear. From the children selected one child 
will be given whole school worker of the week and then receive a letter from the head teacher 
to attend the termly head teacher lunch. 

 
Special day/Star of the week  

Special day sessions operate from Foundation 2 to Year 2. Time is given during Special Day 
circle time to go through the positive examples of good behaviour. 

 
Consequences: 
 

A consequence will be used when a child makes a negative choice of behaviour. 
Consequences should only need to be used occasionally and sparingly. The use of praise 
for positive choices of behaviour should be far more frequent and prevalent than the use of 
consequences. 
Always link the consequence to the choice of behaviour the child is making. Where negative 
choices of behaviour begin to be replaced with positive choices of behaviour be quick to offer 
praise and encouragement for the choice and effort. Be specific about the behaviour you are 
praising. Consequences should be used after a discussion or investigation has happened. 
Please use the five restorative justice questions (see page 5 for further details) when 
investigating any incident involving two or more children. 
The process of applying consequences in Foundation Stage and Year 1 is a system of time 
out and reflection on the choices of behaviour made. This system is built upon and formalised 
in Years 2 to 6 with all classes using a visual representation (3 steps or traffic lights) to 
highlight children who have had to have one or more of the consequences listed in the next 
section used. The system works on a lesson by lesson basis so that the child has a new start 
each session. 
Poor choices of behaviour that happen outside of the school setting but are identified by a 
member of staff or brought to the attention of the school will be brought to the attention of 
senior leaders in school. Senior leaders will make contact with the parents of those involved 
to discuss the choices made and to recommend consequences that can be applied at home 
as well as using the consequences set out below as required. 
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Consequences to be used   
 

It must be made clear to all children who have consequences applied to them that it is 
because of a specific behaviour that is being displayed and this link must be made explicit. 
We will always take the time to listen to children. 

 
1. A warning may be issued and the required behaviour communicated. 

 
2. Moving a child away from where they are working or playing and, if outside, to walk with 

the adult. 
 

3. Time-out to be used where a child needs time to become calm and to reflect on their 
choice of behaviour. 

 
4. Loss of playtime at break or lunch - supervision will be in the studio. 

 
 

5. Loss of privileges – such as representing the school team, reduction of Golden Time, 
attending a club etc. 

 
6. Referral to a member of the Senior Leadership Team – A behaviour incident form will be 

used to record the choice of behaviour being made. 
 

7. Behaviour diary established – This will be done in consultation with parents who will be 
required to sign it after reading. 

 
8. Referral to the Headteacher, who will instigate a meeting with parents to discuss future 

options. 
 

9. Repeated or a single choice of serious negative behaviour may lead to a fixed term 
exclusion being applied. This may be an internal or external fixed term exclusion, a 
decision that is at the discretion of the Headteacher. 

 
10. Permanent exclusion of a child will only happen after all avenues have been exhausted 

and the child continues to make serious negative choices of behaviour. Both the 
governors of the school and the Local Authority will be consulted on the decision of the 
Headteacher to permanently exclude a child. 

 
Some negative choices of behaviour made by children will mean immediately seeking the 
support of a member of the Senior Leadership Team. These include choosing to fight with 
other children or intentionally harming them and swearing or using foul and abusive 
language. The SLT member will investigate each matter. A behaviour incident form will be 
used to record such events and consequences will be applied. 

  
Behaviour choices such as swearing or hurting adults will also mean immediately seeking 
the attention of the Senior Leadership Team. Once the circumstances have been 
investigated, necessary consequences will be applied and parents will be asked to meet with 
the Headteacher. 

 
Dealing with incidents of poor choices of behaviour in a consistent way 

In order to help all staff deal with 2 or more children who may have made poor choices in an 
effective and non-emotional way the school will use a restorative justice approach to 
investigate. All staff must remain calm and give the children ample opportunity to answer the 
following five   restorative justice questions. Each child must be listened to carefully and 
their answer clarified where necessary: 
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• What happened? 

• What were you thinking? 

• How were you feeling? 

• Who do you think has been affected? 

• What do you think you should do now? 
 
 
Guidelines for Classroom Management 

Coming in - all classes should have activities to which children go to complete.  Teachers 
should be there to meet the children - if you are delayed find an adult to ensure an orderly 
start.  
 
The tone of voice you use is important.  Moderating tone and volume sets an example to the 
children and creates a pleasant atmosphere in the class.  It makes more effective those times 
when you do need to raise and project your voice. 
 
Use praise of a child’s behaviour to focus other children whose choice is not as positive. 
 
Use positive statements - "Walk down the corridor – thank you" is better than "Stop running".   

 
Every class needs procedures for: 
 1. Coming in, or going out from class – lining up quietly. 
 2. Hanging up coats and bags. 
 3. Movement around the classroom. 
 4. Wet playtimes - games and comics, books, scrap paper  
 5. Going into/coming out of assembly 
 
Adults need to model positivity to each other and to the children. 
 
   

It is recognised that a very small number of children display extreme choices of behaviour 
as a result of emotional, psychological or neurological disturbance. 

 
 The behaviour is: 

• usually present early in the child's school career. 

• regardless of which teacher they may have encountered. 

• more acute. 
 
 As a class teacher: 

• consult records 

• talk to teachers with previous experience of the child 

• inform SENCo and seek advice from parents/guardian 

• keep a clear, detailed record of the choices of behaviour the child makes 

• create and Individual Behaviour Plan (IBP) 

• involve other agencies and settings to provide further advice and teaching 
 

 


